
FTI Announces Two Executive Appointments - Roger Carlile as Chief Human Resources Officer and
David Bannister as Chief Administrative Officer

January 20, 2009

WEST PALM BEACH, Fla., Jan. 20 /PRNewswire-FirstCall/ -- FTI Consulting, Inc. (NYSE: FCN), the global business advisory firm dedicated to
helping organizations protect and enhance their enterprise value, today announced that Roger Carlile has been appointed to the position of Executive
Vice President and Chief Human Resources Officer and David Bannister will become the Chief Administrative Officer in addition to his ongoing duties
as Executive Vice President and Chief Development Officer.

In his new position, Mr. Carlile will be focused on FTI's biggest asset, its people. He will work with FTI's senior leadership and Segment leaders to
attract, develop, and retain outstanding talent. He will be responsible for all aspects of FTI's human resources activities, including: recruiting, learning
and development, performance management, leadership development, succession planning, compensation and benefits, as well as the Human
Resources Service Center.

Mr. Carlile has served as the global leader of FTI's Forensic and Litigation Consulting Segment for the past five years, has over twenty years of client
service experience, and brings his understanding of FTI's clients, operations and people to his new role. Neal Hochberg, the current leader of the
North American Forensic and Litigation Consulting practice, will succeed Mr. Carlile as the global leader of the Forensic and Litigation Consulting
Segment.

Announcing the appointment, Jack Dunn, President and CEO of FTI Consulting, stated: "Roger will have a major influence on FTI's future by ensuring
our continued success in attracting, retaining, nurturing and motivating the best talent within a culture of excellence. FTI's strategy is to foster an
environment where the best solutions-driven consulting professionals choose to conduct their careers. We welcome Roger to our executive
management team."

Mr. Bannister's additional role as Chief Administrative Officer is a new position for FTI and is designed to provide direction and coordination of all the
executive staff functions within FTI.

Mr. Dunn commented, "Since joining FTI four years ago, David has led our strategic development activities and successfully spearheaded more than
20 acquisitions that have broadened our services, expanded our reach around the globe, and for the nine months ended September 30, 2008
generated more than $300 million in revenue. In addition to continuing to lead this important growth function, we believe he can help us bring greater
focus and discipline in analyzing, organizing, and improving the efficiency of our Company. David's background as a consultant, investment banker,
and private equity investor gives him a terrific perspective on the challenges that organizations face as they grow. He also has broad exposure to all of
our Segments and excellent working relationships with our Segment leaders and executive officers. We believe this new role and focus will allow us to
creatively generate efficiencies within the Company."

About FTI Consulting

FTI Consulting, Inc. is a global business advisory firm dedicated to helping organizations protect and enhance enterprise value in an increasingly
complex legal, regulatory and economic environment. With more than 3,000 employees located in most major business centers in the world, we work
closely with clients every day to anticipate, illuminate, and overcome complex business challenges in areas such as investigations, litigation, mergers
and acquisitions, regulatory issues, reputation management and restructuring. More information can be found at www.fticonsulting.com.

Safe Harbor Statement

This press release may include "forward-looking statements" within the meaning of Section 21E of the Securities Exchange Act of 1934 that involve
uncertainties and risks. Forward-looking statements include statements concerning our plans, objectives, goals, strategies, future events, future
revenues, future results and performance, expectations, plans or intentions relating to acquisitions and other matters, business trends and other
information that is not historical, including statements regarding estimates of our future financial results. When used in this press release, words such
as "estimates," "expects," "anticipates," "projects," "plans," "intends," "believes," "forecasts" and variations of such words or similar expressions are
intended to identify forward-looking statements. All forward-looking statements, including, without limitation, estimates of our future financial results,
are based upon our expectations at the time we make them and various assumptions. Our expectations, beliefs and projections are expressed in good
faith, and we believe there is a reasonable basis for them. However, there can be no assurance that management's expectations, beliefs and
projections will result or be achieved or that actual results will not differ from expectations. The Company has experienced fluctuating revenue,
operating income and cash flow in some prior periods and expects this will occur from time to time in the future. Other factors that could cause such
differences include the pace and timing of the consummation and integration of past and future acquisitions, the Company's ability to realize cost
savings and efficiencies, competitive and general economic conditions, retention of staff and clients and other risks described under the heading "Item
1A. Risk Factors" in the Company's most recent Form 10-K and in the Company's other filings with the Securities and Exchange Commission. We are
under no duty to update any of the forward-looking statements to conform such statements to actual results or events and do not intend to do so.
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